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PUBLIC OUTSTANDING REFERENCES

14/2019/P 18 September Future meeting dates of London Police Challenge Head of STANDING ITEM
2019 Forum to be provided to the Committee. Strategic No meetings are
ltem 6 — Integrity Development | currently arranged.
Dashboard and Members asked in
Code of Ethics November 2020 that
Update this was kept as a
standing item and
that they should be
informed if a
meeting date is
confirmed
17/2019/P | 29 November 2019 | New Review Panel Process to be reviewed after three Town Clerk IN PROGRESS
Item 5 — Police months of operation. Due February 2021
Authority Process
for Handling
Complaints
Appeals Process
1/2020/P 2 March 2020 Case studies arising from London Police Challenge Head of IN PROGRESS
Item 5 Integrity Forum Meetings to be circulated to Committee Strategic No update at
Dashboard and Development present (see
Code of Ethics 14/2019/P)
Update
2/2020/P 2 March 2020 Committee to be advised when next Victim Head of IN PROGRESS
Item 5 Integrity Satisfaction Survey will be conducted Professional Due February 2021
Dashboard and Standards
Code of Ethics
Update
8/2020/P 14 September Report on other avenues of appeal to be submitted to Police IN PROGRESS
2020 Committee Authority Team | Due February 2021
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Summary of
Reviews of Police
Complaints
9/2020/P 14 September Recruitment process to be reviewed to ensure diverse Police IN PROGRESS
2020 pool of experienced candidates is identified. Authority Team Update due in
Questions — February 2021
Recruitment of
External Member
10/2020/P 14 September IASG reports to be submitted to PSI Committee Police IN PROGRESS
2020 Authority Team | IASG Members to
Questions — meet PS&l Members
External Scrutiny in 2021
11/2020/P | 26 November 2020 | The Chair thanked the Assistant Commissioner for the Assistant IN PROGRESS
Item 5 - Officers on | briefing and asked him to return with an update at the | Commissioner Update due in
Acting and next meeting of the Committee in February. February 2021
Temporary
Promotion at
30/11/2020
12/2020/P | 26 November 2020 Members queried whether the statistics concerning | Superintendent IN PROGRESS
Item 6 — Q2 Stop Stop and Search based on ethnicity could be Operations, Due in February
and Search Data | presented in percentage terms going forward. Officers Uniform 2021
responded that they would liaise with the Stop and Policing
Search Working Group and bring a revised data set to
the Committee in the future
13/2020/P | 26 November 2020 | A Member proposed that a separate session on Data Police IN PROGRESS
Item 8 — Use of Ethics, which outlined some of the concerns and Authority Due Spring 2021

Algorithms and Al
across the City of
London Police

potential risks that would likely emerge as the
technology matured would be useful. Officers would
set up a session in 2021. At least two members of the
Committee had specialist knowledge in this area which
it would be good to utilise.

Team/ Director
of Information
(CISO &
DPO)/Town
Clerk
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14/2020/P | 26 November 2020 | The Draft (non-public) Equality and Inclusion Action Head of IN PROGRESS
Item 9 — Equality Plan was circulated separately as a supporting Strategic Due February 2021
and Inclusion document to this Item; this document will be finalised Development
Strategy Update soon and will be circulated to Members thereafter.
15/2020/P | 26 November 2020 The Chair welcomed the offer from an officer to Force/Town IN PROGRESS
Item 11 — IOPC provide a training session for Members concerning Clerks Date to be
Review into Stop | Stop and Search; it was envisaged that this would take established in
and Search at the place in the New Year. The Chair would work with February/March
Metropolitan Police | Officers in the Force and Town Clerks to confirm a time 2021
convenient to the Committee.
16/2020/P | 26 November 2020 | The Assistant Commissioner informed Members that Assistant IN PROGRESS
Questions — RE: | notification had only been received earlier in the week; | Commissioner | Update to PS&Il due
Legally Qualified | the Force's legal department was examining this issue February 2021

Chairs - risk of
panel Members
being considered
personally liable for
decisions they take
in tribunal (and as
a consequence
subject to costs),
concerning equality
claims

and would come back to Members shortly with
guidance.

Officers added that the subject of indemnity was
something that had been looked at previously by the
Force as a potential component of wider Corporation

indemnity for employment tribunal panel members.
Members asked that a Report be submitted to the
Police Authority Board summarising the position.
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